
Board Proposal #2A - 2C Summary

After exchanging proposals in December of 2023, the Board and HEA engaged in discussions
regarding various articles of the contract. In May of 2024, the Board made concessions from
their initial proposal and offered HEA 3 additional proposals for their consideration.

The changes to the current collective bargaining agreement are as follows:

Proposal 2A 2B 2C

Length of contract 4 years 4 years 3 years

Medical - PPO plan Effective 1/1/25,
employee

contribution shall be
10% of premium and

increases 1%
annually thereafter

Effective 1/1/25,
employee

contribution shall be
10% of premium and
increase to 11%, 13%

and 15% for
subsequent contract

years.

Effective 1/1/25,
employee

contribution shall be
10% of premium and
increase to 12% and
15% for subsequent

contract years.

Medical - Qualified
High Deductible
Health Plan
(QHDHP)

Plan deductibles
would increase to
$1600 for single

coverage and $3200
for family coverage..

District Health
Savings Account

(HSA) contributions
would decrease by

5% annually
beginning on 1/1/25.

Plan deductibles
would increase to
$1600 for single

coverage and $3200
for family coverage..

District Health
Savings Account

(HSA) contributions
would be 40%

beginning 1/1/25 and
decrease by 5%

annually.

Plan deductibles
would increase to
$1600 for single

coverage and $3200
for family coverage..

District Health
Savings Account

(HSA) contributions
would be 40%

beginning 1/1/25 and
decrease by 5%

annually.

Salary Matrix Teachers will see an
average salary

increase of 12.55%
over the course of the

contract.

Teachers will see an
average salary

increase of 13% over
the course of the

contract.

Teachers will see an
average salary

increase of 9.9% over
the course of the

contract.

Extracurricular
Stipends

Stipends would
increase by 1.5%

annually.

Stipends would
increase by 1%

annually.

Stipends would
increase by 1%

annually.

Preparation Time All teachers will be
scheduled for 45

minutes of prep time.

All teachers will be
scheduled for 45

minutes of prep time.



All 3 proposals (2A, 2B, and 2C) included:

● Moving members from a reimbursement plan for vision to a fully insured plan through
NVA. District administrators and support staff participate in the NVA plan. This change
was also included in HEA’s initial proposal to the Board.

● Changing the Eligible Spouse Rule to spouses being eligible to participate in district
medical coverage if they are paying 51% or more of the premium for another plan for
which they are eligible.
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